The relationship between immigration and mental health: what is the role of workplace psychosocial factors.
To study the relationship between immigration and mental health considering the psychosocial factors in the workplace. Multistage cluster sampling was used (final sample: 7,612 workers). Workers whose country of origin was unknown were excluded from the study (study population: 7,555). The information was collected between 2004 and 2005 using a standardized questionnaire, and interviews were conducted in respondents' homes. The risk of poor mental health according to psychosocial factor, using the native, non-exposed workers as a reference, was calculated using log-binomial models. The prevalence ratio (PR) and confidence intervals (CI 95%) were estimated from crude data and from data adjusted for sex, age, and occupational category. Immigrants who experienced high quantitative demands (PR = 1.46; CI 95%:1.34-1.59), high emotional demands (PR = 1.42; CI 95%:1.301.56), high demands for hiding emotions (PR = 1.35; CI 95%:1.21-1.50), low possibilities for development (PR = 1.21; CI 95%:1.09-1.33), low levels of support from coworkers (PR = 1.41; CI 95%:1.30-1.53), and low esteem (PR = 1.53; CI 95%:1.42-1.66) perceived worse mental health. Equally, the study found that the immigrants with a high influence (PR = 1.19; CI 95%:1.09-1.29) and high control over working times (PR = 1.25; CI 95%:1.14-1.36) also reported worse mental health. We also found that native workers exposed to these factors also perceived worse mental health than those who were not exposed and that even, at times, they were at greater risk than exposed immigrants. Differences in mental health between exposed and non-exposed wage earners, whether immigrant or native workers, indicate the importance of taking action to reduce psychosocial factors, as this would benefit both native and immigrant workers.